TEXAS STUDENT TELEVISION

Employment Policy

e Each open position is announced on the TSTV listserv, The Cage
News Letter, Liberal Arts On-line Services, ACCESS UT, and The
Daily Texan.

e All candidates will be interviewed by the Station Manager. The
Station Manager decided whom to employ at Texas Student Televisgion
with the advice and review of the Broadcast adviser.

e The Station Manager is approved by the TSTV staff and appointed by
the TSP Board to a one-year term beginning June 1 of each year.

e Each semester, the Station Manager defines the management
structure. He or she also defines the job descriptions for each
position and determines the management payroll.

e All Directors and Assistant Directors are hired for semester long
terms by the Station Manager.

e If you are applying for a management position, you give consent
for your name to be known to all staff members as an applicant.

e With respect to hiring of paid or volunteer staff, TSTV does not
discriminate on the basis of race, color, religion, sex, national
origin, handicap, age, citizenship status, veteran’s status, or
sexual preference. 1In all situations, the most qualified
candidate will be hired.

e Volunteers are eligible to work at TSTV as Producers and/or on
management up until one semester after they stop paying tuition
and fees to the University of Texas.

e The maximum amount of time a volunteer can hold a management slot
is four years elapsed time, beginning from the start of the first
semester he or she holds a working position.

ALL APPLICATIONS ARE KEPT ON FILE!
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